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Internship Partner Organization Satisfaction Survey
and Internship Student Performance Evaluation Form
ARLEARARY ST RV PR E RN ARV RS F AR LY
v (T E &K H =) - This evaluation form is to be completed by the supervisor after the
intern’s completion of internship. Please send the completed form to the Career Development Center,
Office of Student Affairs of Wenzao Ursuline University of Languages.
B R YR ABENE Y EAT - P AL GBRY B4 E 4 B =P - Upon
completing the internship, the intern student should hand in the Internship Report to the supervisor
within one week.

¥ 44+ 7 Interm’sName : &5 Student No. :
# s 31’5 Dept. and Class :

# ¥ %4 Name of Institution :
F % 8 B Internship Period : p from 2 ® __ #/yr___ * /mo___ P /day
Ztox@E__ #Eflyr__ " /mo___ p/day

AWM EFEF A LEA 0 BA R A 5704 The highest

score of each item is 5, the maximum scores in total are 70.

- ¥R ¥ & 4 4 3 Performance of Internship Students

BEP 4 3 P Items £ ¥ Scores | % 3 Remarks

[V HA] ZR 2V EREEY 4 o
[ Learning Mmdset] Demonstrates a positive learning attitude
and strong learning capabilities.

["v‘fﬁ%ﬁ‘—@] AR FE LT AT AR 30
[ Achievement Motivation] Actively engages in practical work
tasks and demonstrates initiative in the workplace.

[AEfEgm4 ] 23 eRGFIEHFw A
[ Leadership and Management] Possesses strong planning and
execution abilities.

[SA7R 44 ] 5 & % ¥ arpedr iy 4
[Analytlcal Thinking] Possesses professional knowledge and
technical epertise.

[t A4 ] 2R ERFIFAEITH
[ Interpersonal Skills] Build and maintains positive
interpersonal relationships with colleagues.

[@P}PIF’J]gbﬁoblﬁlP}rlFT’ ez 1 %o
[ Teamwork] Works effectively with team members to
accomplish tasks collaboratively.

[Fidtan 4 ] 2o i 2 PAEfE L4 o
[ Communication and Coordination] Demonstrates effective
communication, coordination, and problem-solving skills.




P ¥ 4 38 P Items A ¥ Scores | % 3L Remarks

(e £1374 ] se A B L3 T 3% Iecd s AIATE R o
8 [ Innovation and Improvement] Actively identifies
opportunities and proposes innovative improvements.

[1ieed ] 2 iFR AL F ~E llﬁfrl Tk o
9 [ Work Commitment] Demonstratess responsibility, diligence,
and compliance with workplace discipline.

[EB %4 ] g o1 FTREEZIITPF - T EF 2
WA 4 SR
10 | [Adaptability] Quickly adapts to the work environment and
job responsibilities while demonstrating flexibility and resilience
under pressure.

(s8R ) i€ 4 3o RHFEe FEA -
11 | [Emotional Stability] Manages emotional stability and a
professional work attitude.

(674 ] i ie@a g m s =+ g A o
12 | [Execution Ability] Effectively completes assigned tasks in
accordance with supervisors’ instructions.

[Lﬁ} JPRERE] AT Lﬁ} TP TFERF (DR ) e
13 | [ Compliance with Work Regulations] Complies with work
attendance, punctuality, and workplace regulations.

(RS R3] EREP2FalRERE 2R -
14 | [Professional Attitude and Appearance] Demonstrates
appropriate professional behavior and appearance.

kN 4 Total Scores

FYBHEFRAIVFE - FAANBRLARAZ
FEARE R E AR A S54 0 B R A 5204 The highest
score of each item is 5, the maximum scores in total are 20.

= ~ ¥R ¥ A2 Internship Program Evaluation

BP 3= 4 3 P ltems 4 ¥ Scores |# 3. Remarks

HA K (9F) 7V e &
1 |Arrangement of the internship courses by the
department/program.

k5 (9F) B Y IR RGIER H 0%
2 |Administrative procedures and support measures of the
department/program'’s internship system.

ESE N (A ER AR S 3 R UK S

Faculty members proactively arrange visits to internship
organizations and monitor students' internship progress and well-
being.

SEFLAEARELI VG
4 |Willingness to continue providing internship opportunities to
students from the university.

kN 4 Total Scores




= ~ H # Others

EE S RBAST g LTV gD o&_Yes
1 |Whether the organization would consider prioritizing former 0% No

interns for employment.

oo Rt AR 28R > Y 1 78¢5 Fev 7 (B i s

ended response)

Which courses or professional certifications would be beneficial for internship work? (Open-

KNl A e
Overall Assessment and

suggestion for the intern’s
improvement

R SGrIreER)
Leave-taking Records (Please

ensure to fill out this part)

=8| TR i 128 H%E%‘ H o
. Absence w/o
Leave Types |Personal leave | Sick leave oy Others
official leave
P (P)¥
Days(hours)

FYBERE R BT

Intern’s Supervisor Signature
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